Employment Tribunals Claim Form

This interactive form enables you to make a claim to an Employment Tribunal by completing and editing the form offline.
You can save a part of fully completed form, email a saved form to another person to amend or for approval, and submit it
securely online to the Employment Tribunals. Please make sure you have read the guidance notes on our website on how
to make a claim before you fill in the form. We are unable to accept any attachments included or sent with this form.

Multiple Claims — If this claim is one of a number of claims arising out of the same or similar circumstances please fill in a
claim form for the first claimant and then give the other claimants on the multiple form (maximum 28 claims). If more than
28 claims need to be submitted please create a multiple claims .csv file.

For guidelines please click here http://www.employmenttribunals.gov.uk/multiple/index.htm, enter the details in the
correct column and attach the .csv file to this form below before submitting this claim form.

For Claimants in England and Wales - If someone is advising or representing you in relation to your claim, they must,
unless they are a practising solicitor or barrister, be authorised to do so, wherever they are based (including Scotland, the
Channel Islands and all of Europe). Trade Union officials, Citizens’ Advice Bureau advisors or a personal friend helping
you present your claim may be exempted from these requirements. However, to check your representatives status, and for
more information, telephone 0845 450 6858 or go to www.claimsregulation.gov.uk

Select the type of claim you wish to make, and
proceed to Start Claim

m | want to make a claim.

| want to make a claim on behalf of more than
one person.

Submit completed claim

| Email to client - - Cle Start Claim =»

’ Special Notice

Need Help?

If you require any help completing
your form or have ageneral question
about the tribunals process please
contact the Employment Tribunals
Enquiry Line on 08457 959 775 or
minicom 08457 573 722 between
9am and 5pm Monday to Friday
(closed on Bank Holidays).

If you require technical support
please click below to email us.

| Support Request

We regret we cannot provide any
legal advice.

Please Note:
By law, your claim must be
submitted using an approved

form supplied by the Employment
Tribunals (We are unable to accept
any attachments included or sent
with the form except for .csv file
templates issued with multiple
claims from our website), and
you must provide the information
marked with * and, if it is relevant,
the information marked with (see’
Information needed before a claim
can be accepted’)

General Information:

Once you have completed your
form you can submit it securely on-
line to the TS. On-line forms are
processed faster than those sent by
post.

Copyright © Legatio Technologies Limited. All rights reserved
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1 Your details

1.1 Title:

1.2% First name (or names):

1.3% Surname or family name:

1.4 Date of birth (date/month/year):

1.5% Address: Number or Name
Street

+ Town/City
County

Postcode
1.6 Phone number including area code

(where we can contact you in the day time):

Mobile number (if different):

1.7 How would you prefer us to
communicate with you?
(Please tick only one box)

E-mail address:

2 Respondent’s details

2.1% Give the name of your employer

or the organisation you are claiming

against.
2.2% Address:

Number or Name
Street

+ Town/City
County

Postcode

Phone number:

2.39 |f you worked at a different
address from the one you have
given at 2.2, please give the
full address and postcode.
Postcode

Phone number:

Mr Mrs
Rapinder
Adekola
XXXXXX
XXXX
XXXXXXXXXXXXXX
XXXXXXXXXXX
XXXXXXXXXXXXX
XXXX XXX

XXXXXXXXXXX
XXXXXXXXXXXXXX

Miss Ms

Are you: male?

E-mail O Post

XXXXXXXXXXXXXXXXXXXXXX

Dr Perrott and Partner

Brackley Health Centre
Halse Road

Brackley
Northants
NN13 6EJ

01280 703 460

If there are other respondents please complete Section 11.

ET1 vO3 001

Other Dr

female?
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3 Employment details

3.1 Please give the following information if possible.

|
When did your employment start? 03/10/2005
Is your employment continuing? Yes No U
If your employment has ceased, or you are in
a period of notice, when did it, or will it, end? 12/07/2011
3.2 Please say what job you do or did. General Practitioner
|
4 Earnings and benefits
4.1 How many hours on average do, or did, you work each week? XX ' hours each week
4.2 How much are, or were, you paid?
Pay before tax £ XXXXXX .00 Hourly
Weekly
Normal take-home pay (including £ XXXXXX .00
: o Monthly
overtime, commission, bonuses and so on)
- Yearly 0
4.3 If your employment has ended, did you work 0
: . . Yes No
(or were you paid for) a period of notice?
If “Yes’, how many weeks’ or months’ notice
did you work, or were you paid for? weeks months
4.4 Were you in your employer’s pension scheme? Yes No U
Please answer 4.5 to 4.9 if your claim, or part of it, is about unfair or constructive dismissal.
4.5 If you received any other benefits, e.g. company car, medical insurance, etc, from your
employer, please give details.
u The following fees were paid for and included in the salary
Medical Professional Indemnity Insurance,
General Medical Council Registration fees,
British Medical Association Memberhip fees.
4.6 Since leaving your employment have you got another job? 0
. . Yes No
If ‘No’, please now go straight to section 4.9.
4.7 Please say when you started (or will start) work.
|
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4.8 Please say how much you are now earning (or will earn). £ .00 each

m 4.9 Please tick the box to say what you want if your case is successful:

L

5

a To get your old job back and compensation (reinstatement)
b To get another job with the same employer and compensation (re-engagement)

¢ Compensation only 0

Your claim

5.1% Please tick one or more of the boxes below. In the space provided, describe the event,

or series of events, that have caused you to make this claim:
a | was unfairly dismissed (including constructive dismissal) 0

b | was discriminated against on the grounds of

Sex (including equal pay) Race 0
Disability Religion or belief
Sexual orientation Age

¢ | am claiming a redundancy payment

d | am owed notice pay 0
holiday pay [
arrears of pay

other payments

e Other complaints O

5.2% Please set out the background and details of your claim in the space below.

The details of your claim should include the date when the event(s) you are complaining
about happened; for example, if your claim relates to discrimination give the dates of all
the incidents you are complaining about, or at least the date of the last incident. If your
complaint is about payments you are owed please give the dates of the period covered.
Please use the blank sheet at the end of the form if needed.

I am making an Out of Time application to the tribunal and ask for the tribunal's forbearance. The details and matters
concerning my case has been under a 2 year investigatory and hearing process, by the statutory body appointed to
regulate the professional conduct of medical doctors, the General Medical Council (GMC). This process rendered my case
subjudice and would not have permitted a fair hearing by the employment tribunal while a 'cloud of suspicion' that could be
used as a justification by my employers for the decisions they have made. | am happy to state that | was cleared of all
allegations and | am now in a position to address fully the aspects of the case related to my employment.

Facts of the Case:

On the 30th of March 2011, two police officers came to my home - at the time, Shepherd's Cottage, Halse Farm Rd,
Brackley - with the justification of interviewing my husband and | about in their words 'a company'. | at the time felt that they
had no basis for coming to our home on a vague suspicion with the intention of furthering a weak case by attempting to
make us incriminate ourselves. | told them | would prefer to reconvene in a more appropriate setting with legal assistance.

They returned 10 minutes later to arrest my husband and | on a charge of 'fraud by misrepresentation’. Once this matter
came to the attention of my employers, | was immediately suspended from work. After a period of three weeks, the police
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Continued from 5.2...
dropped all charges. My employer, Dr Perrott and Partner, in a letter dated 12/05/2011, then decided that the police enquiry
had revealed questions on my probity and professional conduct to warrant extending my suspension and launching an
investigatory and disciplinary process of their own. In a letter dated 20/05/2011, | disputed at the time the basis for such a
| process, as the matters that were subject to the police investigation concerned my husband's company, transactions made |
or intended by him, did not take place at my place of work nor used equipments belonging to my employers, and did not
concern my clinical skills.
My husband had engaged in his own private research covering his interests in history of art, science and mathematics with
a practical interest in the centuries old materials used for manuscript, pigment and ink making. The mathematical and
Pythagorean basis for mediums and pigments and the relevance to his field of software engineering and algorithms. Over
the years my husband had procured materials such as worms, horse manure, owl puke, pigments, animal urine etc.

He contracted with another party to purchase spider and scorpion venom and a complaint to the police from that party
about his company led to our arrest. As a consequence, | am currently suing Northamptonshire Police for false and
wrongful arrest.
| attended an employers disciplinary meetings on 26/05/2011, during the course of which, | explained that, | personally had
not contracted with any party nor was | a director with accompanying fiduciary duties of the said company. My employers
had obtained statements from the arresting police officer claiming aggression and violence against their persons at my
home at the time of arrest. | denied this and offered photographic evidence disproving these claims.
In response to this Dr Perrott the lead partner stated that 'he was inclined to believe the police' -a devastating rebuke on my
L employment. L
I received notification of a GMC referral on the 28/06/2011. In a letter from me dated 2/07/2011, | informed my employer of
the referral and suggested that the GMC referral take precedence over his disciplinary actions as they were the sole body
empowered to determine the conduct, professional or otherwise, of medical doctors. In a letter to me dated 06/07/2011,
they stated that they were 'unable to accede to this request’. Continued on 7.1, below...

5.3 If your claim consists of, or includes, a claim that you are making a protected disclosure
under the Employment Rights Act 1996 (otherwise known as a ‘whistleblowing’ claim),
please tick the box below if you wish a copy of this form, or information from it, to be
forwarded on your behalf to a relevant regulator (known as a ‘prescribed person’ under the
- relevant legislation) by the Tribunals Service. -

6 What compensation or remedy are you seeking?

6.1 Completion of this section is optional, but may help if you state what compensation or
remedy you are seeking from your employer as a result of this complaint. If you specify
an amount, please explain how you have calculated that figure.
Financial recompense, loss of income and employment black-listing for a period of 2 years as a direct result of action taken

by this employer and employees at the local Northamptonshire NHS PCT.
Restoration of professional reputation, also by the provision of appropriate and equitable written work references.

7 Other information

7.1 Please do not send a covering letter with this form. You should add any extra information
you want us to know here. Please use the blank sheet at the end of the form if needed.

| resigned and gave notice in lieu of holidays, from Dr Perrott and Partners in a letter dated the 9/07/2011, the reasons |
gave being the 'breakdown in trust' and their refusal to allow the more objective and appropriate GMC referral to take
precedence over their disciplinary action. In an email dated 13/07/2011, the lead partner Mr Charles Perrott, accepted the
] terms of my resignation. In fact, | had been forced to resign as | felt my employers were pursuing an unfair and ]
discriminatory disciplinary process.
Continued on blank sheet at end...
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8 Your representative

Please fill in this section only if you have appointed a representative. If you do fill in this
section, we will in future only send correspondence to your representative and not to you.

8.1

8.2

8.3

8.4

8.5

8.6

9.1

Representative’s name:

Name of the representative’s

organisation:

Address:

Number or Name
Street

Town/City
County

Postcode

Phone number (including area code):

Mobile number (if different):

Reference:

How would they prefer us to

E-mail

communicate with them?
(Please tick only one box)

E-mail address:

Disability

Please tick this box if you consider you have a disability

Post

Yes

Please say what this disability is and tell us what assistance, if any, you will need as
your claim progresses through the system, including for any hearings that may need
to be held at Tribunal Service premises.

10 Multiple cases

10.1 To your knowledge, is your claim one of a number of claims against Yes No
the same employer arising from the same, or similar, circumstances?

ET1 vO3 005
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11 Details of Additional Respondents

Name of your employer
or the organisation you are
claiming against.

Address:

Number or Name
Street

+ Town/City
County

Postcode

Phone number:

Name of your employer
or the organisation you are
claiming against.

Address:

Number or Name
Street

4+ Town/City
County

Postcode

Phone number:

Name of your employer
or the organisation you are
claiming against.

Address: Number or Name

Street
+ Town/City
County

Postcode

Phone number:

Dr Lynne Cargill (of Dr Perrott and Partner)

Brackley Health Centre
Halse Road

Brackley

Northants

NN13 6EJ

01280 703 460

Northamptonshire NHS Primary Care Trust (PCT)

Francis Crick House
Summerhouse Road
Moulton Park
Northants

NN3 6BF

0160 465 1600

Please read the form and check you have entered all the relevant information.

Once you are satisfied, please tick this box.

Data Protection Act 1998. We will send a copy of this form to the respondent(s) and Acas. We will, if your claim
consists of, or includes, a claim that you have made a protected disclosure under the Employment Rights Act 1996
(and you have given your consent that we should do so) send a copy of the form, or extracts from it, to the relevant
regulator. We will put the information you give us on this form onto a computer. This helps us to monitor progress
and produce statistics. Information provided on this form is passed to the Department for Business, Innovation and

Skills to assist research into the use and effectiveness of employment tribunals.

ET1 vO3 006
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Additional information for sections 5.2 and 7.
Continued from above:
However, in a letter to me dated the 21/07/2011, my employers repudiated their initial acknowledgement of my resignation. As far as |
was concerned and in a further letter to me dated 23/07/2011, my employers dismissed me for gross misconduct effective from
Bl 21/07/2011. [ ]
Unlawful Victimisation and Disclosure of Personal Information:
In an email dated 15/06/2011 Christine Hopkins of Northampton PCT, referred to 'bizarre behaviour' to portray me as unhinged. | had
never met with or spoken to Dr Hopton. In my six year period of employment, | made complaints about the noise from building
workers during surgery, rudeness by patients, colleagues laughing raucously while grouped round photocopiers, sexually
inappropriate phallic remarks, racial complaints, complaints about the probation service presence in the surgery, semen specimen
being left on my desk. In fact every interaction, complaint from or about me was compiled into a dossier with appropriately headed
pschiatric diagnosis to lead a reader to an obvious conclusion.
She also acknowledges in correspondence, accessing my childrens medical records as well as my own.

Dr Lynn Cargill, referred me to the independent safeguarding authority ISA, a home office body that registers paedophile and sexual
offenders. This referral could have endangered mine and the personal safety of my family and ostracised my family from the comunity
at large. Made false allegations of drug errors. In action and intent attempted to question not just my fitness as a doctor but also as a
mother, by making allegations about the care of my children.

Sue Fields of Northampton PCT, acknowledges in written correspondence liasing with social services and education welfare about my B
children, hiring private detective to track me and my family, obtaining false statements from children's school driver in order to

question my ability to care for children. Used the credibility of her office in Northants PCT to obtain and provide information to/from

Social Services, Education Welfare, Police about me, my husband and my children.

Had | been employed in a different capacity in the public or private sector, these individuals would not have had the authority to
access and engage the records of other public bodies in furtherance of their aims of reputational disgrace. Suffice to say that the
malice directed towards me was exemplified by the leaking of the proceedings of disciplinary actions to the Daily Telegraph
newspaper and to the Melbourne Age (I had intended to accept employment offers and emigrate to Melbourne, Australia), Nigerian
newspaper and websites (my husband's ethnic origin) and Indian websites (my ethnic origin).

These individuals and others close to them, engaged in a malicious government inter-departmental paper chase and information
exchange of dubious legality, cloaked in the language of psychiatric disorders, with the intention of exhausting me financially,
emotionally and psychologically over a period of over two years.

The above is just a concise summary of the main complaints.
Dr Rapinder Adekola
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Additional information for sections 5.2 and 7.
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Additional information for sections 5.2 and 7.
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Equal Opportunities Monitoring Form

You are not obliged to fill in this section but, if you do so, it will enable us to monitor our
processes and ensure that we provide equality of opportunity to all. The information you give
here will be treated in strict confidence and this page will not form part of your case. It will be
used only for monitoring and research purposes without identifying you.

1. What is your country of birth?
England Wales
Scotland
Northern Ireland
Republic of Ireland

Elsewhere, please write
in the present name of the country

2. What is your ethnic group?
Choose ONE section from
A to E, then v the appropriate
box to indicate your cultural
background.

A White

British Irish

Any other White background

please write in

B Mixed
White and Black Caribbean
White and Black African
White and Asian

Any other Mixed background

please write in

ET1 vO3 008

C Asian or Asian British

Indian Pakistani
Bangladeshi

Any other Asian background

please write in

D: Black or Black British

Caribbean African

Any other Black background

please write in

E Chinese or other ethnic group

Chinese

Any other, please write in

3. What is your religion?
v box only

None

Christian (including Church
of England, Catholic,
Protestant and all other
Christian denominations)

Buddhist
Hindu
Jewish
Muslim
Sikh

Any other religion,

please write in

4. Sexual orientation

Which of these best
describes you?
v box only

Heterosexual
Gay or lesbian or homosexual
Bisexual

Other
5. Disability
Do you have any health
problems or disabilities that
you expect will last for more

than a year?
v box only

Yes

No

ET1 vO3 008
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3 Copy 1 |

Employment Tribunals - Multiple Claim Form -

Please use this form if you wish to present two or more claims which arise from the same set of
facts. Use additional sheets if necessary.

The following claimants are represented by (if applicable) and the relevant
required information for all the additional claimants is the same as stated in the main claim of
\Y

Title

First name (or names)
Surname or family name
Date of birth

Number or Name

Street

Town/City

County

Postcode

Title

First name (or names)
Surname or family name
Date of birth

Number or Name

Street

Town/City

County

Postcode

Title

First name (or names)
Surname or family name
Date of birth

Number or Name

Street

Town/City

County

Postcode

I— ET1a vO1 ET1a vO1 J
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Title

First name (or names)
Surname or family name ]
Date of birth
Number or Name
Street

Town/City
County
Postcode

Title
[ First name (or names) u
Surname or family name
Date of birth

Number or Name

Street

Town/City

County

Postcode

] Title m
First name (or names)
Surname or family name
Date of birth

Number or Name

Street

Town/City

County

Postcode

Title

First name (or names)
Surname or family name
Date of birth

Number or Name

Street

Town/City

County

u Postcode n

Click Here to return to the Home page when you have finished completing the form
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	14: I am making an Out of Time application to the tribunal and ask for the tribunal's forbearance. The details and matters concerning my case has been under a 2 year investigatory and hearing process, by the statutory body appointed to regulate the professional conduct of medical doctors, the General Medical Council (GMC). This process rendered my case subjudice and would not have permitted a fair hearing by the employment tribunal while a 'cloud of suspicion' that could be used as a justification by my employers for the decisions they have made. I am happy to state that I was cleared of all allegations and I am now in a position to address fully the aspects of the case related to my employment.



Facts of the Case:

On the 30th of March 2011, two police officers came to my home - at the time, Shepherd's Cottage, Halse Farm Rd, Brackley - with the justification of interviewing my husband and I about in their words 'a company'. I at the time felt that they had no basis for coming to our home on a vague suspicion with the intention of furthering a weak case by attempting to make us incriminate ourselves. I told them I would prefer to reconvene in a more appropriate setting with legal assistance.



They returned 10 minutes later to arrest my husband and I on a charge of 'fraud by misrepresentation'. Once this matter came to the attention of my employers, I was immediately suspended from work. After a period of three weeks, the police 
	15: Continued from 5.2...

dropped all charges. My employer, Dr Perrott and Partner, in a letter dated 12/05/2011, then decided that the police enquiry had revealed questions on my probity and professional conduct to warrant extending my suspension and launching an investigatory and disciplinary process of their own. In a letter dated 20/05/2011, I disputed at the time the basis for such a process, as the matters that were subject to the police investigation concerned my husband's company, transactions made or intended by him, did not take place at my place of work nor used equipments belonging to my employers, and did not concern my clinical skills.

My husband had engaged in his own private research covering his interests in history of art, science and mathematics with a practical interest in the centuries old materials used for manuscript, pigment and ink making. The mathematical and Pythagorean basis for mediums and pigments and the relevance to his field of software engineering and algorithms. Over the years my husband had procured materials such as worms, horse manure, owl puke, pigments, animal urine etc. 



He contracted with another party to purchase spider and scorpion venom and a complaint to the police from that party about his company led to our arrest. As a consequence, I am currently suing Northamptonshire Police for false and wrongful arrest.

I attended an employers disciplinary meetings on 26/05/2011, during the course of which, I explained that, I personally had not contracted with any party nor was I a director with accompanying fiduciary duties of the said company. My employers had obtained statements from the arresting police officer claiming aggression and violence against their persons at my home at the time of arrest. I denied this and offered photographic evidence disproving these claims. 

In response to this Dr Perrott the lead partner stated that 'he was inclined to believe the police' -a devastating rebuke on my employment.

I received notification of a GMC referral on the 28/06/2011. In a letter from me dated 2/07/2011, I informed my employer of the referral and suggested that the GMC referral take precedence over his disciplinary actions as they were the sole body empowered to determine the conduct, professional or otherwise, of medical doctors. In a letter to me dated 06/07/2011, they stated that they were 'unable to accede to this request'.  Continued on 7.1, below...
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	6: 
	1: 
	1: Financial recompense, loss of income and employment black-listing for a period of 2 years as a direct result of action taken by this employer and employees at the local Northamptonshire NHS PCT.

Restoration of professional reputation, also by the provision of appropriate and equitable written work references.


	7: 
	1: 
	1: I resigned and gave notice in lieu of holidays, from Dr Perrott and Partners in a letter dated the 9/07/2011, the reasons I gave being the 'breakdown in trust' and their refusal to allow the more objective and appropriate GMC referral to take precedence over their disciplinary action. In an email dated 13/07/2011, the lead partner Mr Charles Perrott, accepted the terms of my resignation. In fact, I had been forced to resign as I felt my employers were pursuing an unfair and discriminatory disciplinary process.

Continued on blank sheet at end...
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	1: 
	1: Continued from above:

However, in a letter to me dated the 21/07/2011, my employers repudiated their initial acknowledgement of my resignation. As far as I was concerned and in a further letter to me dated 23/07/2011, my employers dismissed me for gross misconduct effective from 21/07/2011.

Unlawful Victimisation and Disclosure of Personal Information:

In an email dated 15/06/2011 Christine Hopkins of Northampton PCT, referred to 'bizarre behaviour' to portray me as unhinged. I had never met with or spoken to Dr Hopton. In my six year period of employment, I made complaints about the noise from building workers during surgery, rudeness by patients, colleagues laughing raucously while grouped round photocopiers, sexually inappropriate phallic remarks, racial complaints, complaints about the probation service presence in the surgery, semen specimen being left on my desk. In fact every interaction, complaint from or about me was compiled into a dossier with appropriately headed  pschiatric diagnosis to lead a reader to an obvious conclusion.

She also acknowledges in correspondence, accessing my childrens medical records as well as my own.



Dr Lynn Cargill, referred me to the independent safeguarding authority ISA, a home office body that registers paedophile and sexual offenders. This referral could have endangered mine and the personal safety of my family and ostracised my family from the comunity at large. Made false allegations of drug errors. In action and intent attempted to question not just my fitness as a doctor but also as a mother, by making allegations about the care of my children.



Sue Fields of Northampton PCT, acknowledges in written correspondence liasing with social services and education welfare about my children, hiring private detective to track me and my family, obtaining false statements from children's school driver in order to question my ability to care for children. Used the credibility of her office in Northants PCT to obtain and provide information to/from Social Services, Education Welfare, Police about me, my husband and my children.



Had I been employed in a different capacity in the public or private sector, these individuals would not have had the authority to access and engage the records of other public bodies in furtherance of their aims of reputational disgrace. Suffice to say that the malice directed towards me was exemplified by the leaking of the proceedings of disciplinary actions to the Daily Telegraph newspaper and to the Melbourne Age (I had intended to accept employment offers and emigrate to Melbourne, Australia), Nigerian newspaper and websites (my husband's ethnic origin) and Indian websites (my ethnic origin).

These individuals and others close to them, engaged in a malicious government inter-departmental paper chase and information exchange of dubious legality, cloaked in the language of psychiatric disorders, with the intention of exhausting me financially, emotionally and psychologically over a period of over two years.



The above is just a concise summary of the main complaints.

Dr Rapinder  Adekola





 



















 

 

 

  









 


	2: 
	3: 


	13: 
	1: 
	1: Off
	2: 
	3: 
	4: Off
	5: 
	6: 
	7: 
	8: 
	9: 
	10: 
	11: 
	12: 
	13: 
	14: 
	15: Off
	16: 
	17: 
	18: Off
	19: Off


	coverNoPrint: 
	A: 
	2: 
	3: 
In order to proceed you must enter the case number and names of the parties printed on the form and letter we sent you:
	1: 
In order to proceed you must enter the case number and names of the parties printed on the form and letter we sent you:

	5: 
	1: 
	2: 
	3: 
	4: 
	5: 

	15: 
	1: This page has been intentionally left blank


	_formID: ETS-2009
	_formType: claim
	_formProcess: portal
	_diagnostics: WIN|Exchange-Pro|Full|6.02||claim
	senderEmail: 
	submitFlag: 
	_formVersion: Version 7.10
	archive1: ##STATUS##ETS running on Acrobat 5.1 not in the browser.
	Reader8Notice: 
	Reset: 
	A: 
	1: 
	1: Off
	2: Off
	3: Off
	4: Off
	5: Off
	6: Off


	formNew: 
	ET1: 

	formSupport: 
	ET1: 

	formKeyReturn: false
	formChecks: false
	_receiptTemplate: https://secure.legatio.com/legatio/pdf/legatio_receipt_test.pdf
	_emailRecipientAddresses1: helen@legatio.com
	_pdfCopyData: from  to 
	_receiptName: test 4 test
	_receiptReference: 321
	_receiptPeriod: 
	_pdfCopyTemplate: home/legatio/static_data/pdf/callcredit/appraisalFormEA.pdf
	_pdfCopyPageRange: from  to 
	_pdfCopyNoOfPages: from  to 
	_emailSuccessSubject: 
	_emailSuccessMessage: 
	_emailErrorSubject: 
	_emailErrorMessage: 
	formKeyType: false
	_applicationID: ETS-2009
	_numberOfAttachments: 0
	formGo: 
	formSteady: 
	formReady: 
	formWaitForIt: 
	continue: 
	ET1: 

	formStatement1: I want to make a claim.
	Button1: 
	14: 
	1: 
	5: 
	6: 
	7: 
	8: 
	9: 
	10: 
	11: 
	12: 
	13: 
	14: 
	15: 
	16: 
	17: 
	18: 
	19: 
	20: 
	21: 
	22: 
	23: 
	24: 
	25: 
	26: 
	27: 
	29: 
	30: 
	31: 
	32: 
	33: 
	34: 
	35: 
	36: 
	37: 
	38: 
	28: 
	39: 
	40: 
	41: 
	42: 
	43: 
	44: 
	45: 
	46: 
	47: 
	48: 
	49: 
	50: 
	51: 
	52: 
	53: 
	54: 
	55: 
	56: 
	57: 
	59: 
	60: 
	61: 
	62: 
	63: 
	64: 
	65: 
	66: 
	67: 
	58: 
	68: 
	69: 
	70: 
	71: 
	72: 
	73: 
	74: 


	sectionNext: 
	14: 

	sectionPrevious: 
	14: 

	ClickFinish: 
	ET1: 

	ClickFinish1: 
	ET1: 

	formStatement2: I want to make a claim on behalf of more than one person.
	14static: 
	1: 
	1: 
	2: 
	3: 
	4: 


	noticeOff: 
	_organisation: Employment Tribunal Service
	multipleData: 
	1: 

	Button2: 
	_emailsubject: 
	emailAddress: 
	15: 
	1: 
	1: 
	2: 
	3: 
	4: 
	5: 
	6: 
	7: 
	8: 
	9: 
	10: 


	ET1_attach1: 
	attachment1: 


